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Voluntary Disclosure Form

The post that you are applying for is deemed to be “Regulated Activity” under the Safeguarding Vulnerable Groups Act 2006.  The Act imposes duties on both employees and employers.  It is a criminal offence for an individual to seek work with children if barred from doing so and for an employer to knowingly employ an individual, or use a volunteer, who is barred from working with children. 

You are asked to complete the following Voluntary Disclosure.  On receipt of your completed Voluntary Disclosure, you may be sent a Disclosure and Barring Service Application Form to enable Chapter to check that you are not barred from working with children.  All information provided will be treated with the strictest confidence.

Voluntary Disclosure: (Please ( the correct box) 
	1. Have you ever been convicted of a criminal offence, (including any spent convictions under the Rehabilitation of Offenders Act), or ever been convicted, cautioned or bound over to keep the peace?   
	Yes


	No

	2. Are there any criminal charges outstanding against you?  
	Yes
	No

	3. Have you ever been held liable by a Court for a civil wrong or had an order made against you by a matrimonial or family court?
	Yes
	No

	4. Has your conduct ever caused or been likely to cause harm to a child or put a child at risk, or to your knowledge, has it ever been alleged that your conduct has resulted in any of these things?
	Yes
	No

	NB If you answer yes to any of questions 1-4, please provide full details on a separate continuation sheet detailing the number(s) of the question(s) you are answering. 

	NB Chapter require you to comply fully with its procedures in relation to vetting. This will include checks with the Disclosure and Barring Service or similar overseas organisation where permitted.  These procedures may change from time to time but where checks are permitted and deemed necessary, they may be repeated at the discretion of Chapter whilst you remain in your role at the Cathedral. 


	Having a criminal record will not necessarily be a bar to appointment.  This will depend on the nature of the appointment and the circumstances and background of offences.

	Have you included a continuation sheet with this form?
	Yes
	No

	Signed:
	Name:

	Date:


Please return the completed form to: 

The Office Manager, The Chapter Office, 19a The Close, Lichfield, WS13 7LD
